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StandWithUs Saidoff Law

StandWithUs Saidoff Law empowers students and community members through a legal
response to antisemitism. Our team of attorneys, backed by a network of hundreds of pro
bono lawyers and law firms, analyzes each reported incident through a legal lens and brings
inter-departmental StandWithUs resources to bear. A prominent force in the national legal
fight against antisemitism, StandWithUs Legal has resolved thousands of incidents since
our founding.

OUR LAWYERS HAVE EXTENSIVE STANDWITHUS CENTER
EXPERIENCE IN FOR LEGAL JUSTICE
The StandW,ithUs

- First Amendment, free speech,

and hate speech Center for Legal

Justice (SCLJ) is a tax-

' exempt membership

- Employment and unlawful termination organization comprised

. Compliance and retaliation of students, professors, and community
plaintiffs that partners with StandWithUs
Saidoff Law to enhance StandWithUs' mission
and represent its members in the fight against
- K-12 and special education antisemitism through impact litigation and

. Litigation other legal filings.

- Religious freedom and accommodation

- Student government proceedings,
bylaws, resolutions, and hearings

- Criminal law

Attorney Advertising. Prior results do not guarantee a similar outcome.


https://swulegaljustice.org/
https://swulegaljustice.org/
https://swulegaljustice.org/
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DEPARTMENT NEWS

$1 Million Gift Expands StandWithUs Saidoff Law

StandWithUs is thrilled to announce a transformative $1 million gift from the Fish Family

and Workplace Law Partners, P.C. to expand StandWithUs Saidoff Law. This landmark gift
establishes the Fish Family and Workplace Law Partners StandWithUs Legal Fund and creates
a new full-time position: Litigation Counsel and Director of Community Affairs. StandWithUs
is thrilled to welcome litigator Michael Hoenig as he joins StandWithUs for this position in
January 2026.

“We are deeply grateful to the Fish family for their vision and leadership,” said Roz Rothstein,
CEO and Co-Founder of StandWithUs. “The gift—the largest single investment to date in
StandWithUs legal work focused exclusively on workplace discrimination—will empower us to
protect Jewish professionals, defend civil rights, and create precedent-setting cases that make
workplaces safer and more inclusive for all.”

Stated David Fish, Founding Partner of Workplace Law Partners, “Workplace antisemitism

is one of the most urgent yet overlooked forms of discrimination in today's society. Through
this partnership, we're ensuring that employees who face antisemitism have strong legal
advocates by their side—and that justice is pursued wherever intolerance takes root.” Dana Fish
added, “Confronting antisemitism in the workplace is more critical now than ever before. It is
at its highest level in our lifetimes, and we're honored to join forces with StandWithUs to drive
meaningful, lasting change.” Read the full press release HERE.

StandWithUs Saidoff Law Debuts CLE Legal Speaker Series

The CLE Legal Speaker Series kicked off with a September workshop titled “Combatting
Terrorism Through Civil Litigation After October 7," featuring Maia Aron, partner at Mark
Ferrer & Hayden, who shared her insights on how Jews are using civil litigation and the Anti-
Terrorism Act to fight back. This was followed by the November 5 workshop “Defamation
and Digital Harassment,” featuring Eric Lindenfeld, counsel at Haynes and Boone, who
discussed civil law strategies for protecting Zionist voices online. Stay tuned for information
about our next CLE workshop!

IN CASE YOU MISSED IT
StandWithUs Saidoff Law’s First Pro Bono Network Newsletter

StandWithUs Saidoff Law published the first edition of the StandWithUs Pro Bono Network
Newsletter in October. This issue shares important updates, impactful stories, and ways to
get involved. Thanks to the lawyers in the StandWithUs Pro Bono Network, StandWithUs
Saidoff Law stands at the forefront of the fight against antisemitism and anti-Israel activity.
We have resolved thousands of incidents since our founding by mobilizing hundreds of
dedicated attorneys and law firms to deliver swift and effective responses to antisemitism on
campuses, in communities, and in the workplace nationwide. Read the newsletter HERE.
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https://standwithus.com/news/legal/fish-family-and-workplace-law-partners-commit-1-million-to-expand-standwithus-saidoff-law/?utm_source=ActiveCampaign&utm_medium=email&utm_content=New%20York%20Election%2C%20Pomona%20College%2C%20Catholic%20University%20of%20America%2C%206%20Murdered%20Hostages%2C%20Etc&utm_campaign=National%20Newsletter%20-%2010%2031%2025%20%20%28Copy%29&vgo_ee=Ssj7gt04vZX2ONEXufW6k2odxuTkhE83cyvUHEKmddg3%2B%2BUvC7w%3D%3AtZGo2ou6LgiGaxnakDoZ%2FklffgC4O5sV
https://standwithus.activehosted.com/index.php?action=social&c=187&m=167&utm_source=ActiveCampaign&utm_medium=email&utm_content=Action%20Alerts%2C%20Legal%20Update%2C%20Upcoming%20Events%2C%20Etc&utm_campaign=National%20Newsletter%20-%2010%2024%2025%20%28Copy%29

Going into this process, | did not realize
how much work it would take and how
much | didn't know. The legal services

| received allowed me to put my fullest
effort into the case while also having a
full school schedule. I would not have
been able to reach the success without
my legal assistance. | learned so much
and truly appreciate all of the assistance |
received.

| want to thank you and the StandWithUs
legal team again from the bottom of my
heart. You truly had my back in a very very
difficult situation and did everything you
could and more. You all went above and
beyond and exceeded expectations. | am
truly appreciative.

The best CLE ever attended, by a long
shot. Thanks so much for flagging it to me!

| recently left my job of many years after
being harassed by my boss. The antisemitic
comments were too hurtful and they didn't
stop after | spoke up. | was heartbroken
and felt like | didn't matter. StandWithUs
made me feel heard! | can't say enough
good things about StandWithUs. You truly
listened to me and made me feel like |
was right to stand up for myself... | expect
that my previous employer will realize

in the future that this kind of behavior is
not acceptable. My hope is that they will
refrain from treating others like this
because of StandWithUs.

| want to say THANK YOU from my heart,
from my son, from my whole family. | have
always appreciated, vocally supported, and
been grateful for the amazing multifaceted
work of StandWithUs out in our world, for
our people, and on behalf of truth — but

I now have a whole new level of deep
gratitude for the critical hands-on legal
services, connections to your network and
guidance that you provide to Jews facing
antisemitism. Because — as unfortunate
as the circumstances may be — | got to
see its power, efficacy and multifaceted
support personally.

| really appreciate everything you both did to
help me throughout this... From the emails
to the phone calls, and all the time you took
to guide me through the process and help
me understand it better. It truly meant a lot
to me as a Jewish student to know that
this kind of support exists. Thank you for
drafting such a clear, concise, and compelling
letter. | have just sent it. Your expertise,
prompt attention to this matter, and
thoughtfulness are greatly appreciated.

StandWithUs was instrumental in helping
us hold an employer accountable for
antisemitic harassment in the workplace.
A Jewish employee at a national restaurant
chain was repeatedly mocked by her
manager with Holocaust-related taunts.
When she spoke up, she was met with
more ridicule. Thanks to StandWithUs'
support and collaboration, we were able
to take swift legal action and ensure her
voice was heard. This matter resulted in

a significant financial settlement and a
requirement that the manager undergo
antisemitism training.




When | found myself facing antisemitism
and unfair treatment in my workplace
simply for being Jewish, | felt completely
alone. No one would listen. No one
would help—until | reached out to
StandWithUs.

From the very first moment, they believed
me. Without hesitation, they assigned me
a lawyer at no cost, someone who truly
listened and understood what | was going
through. More than just legal support,
StandWithUs gave me a voice when | felt
voiceless. They helped me find the right
words to communicate with my employer
and supported me every step of the way.

| was terrified of retaliation, but

their guidance, reassurance, and
encouragement gave me the strength to
stand up for myself. When everyone else
stayed silent, StandWithUs stood by me.
They even reached out to my employer
directly and helped resolve an incredibly
difficult situation with professionalism
and compassion.

| will never forget what they did for me.
StandWithUs didn't just support me—they
empowered me.

When | experienced a wrongful
termination, hostile work environment,

and discriminatory actions from my
employer, a large publicly-traded company,
StandWithUs provided invaluable advice
and support. Antisemitism, particularly
manifested in a modern workplace with

an army of internal lawyers, can make you
feel powerless. StandWithUs combined
compassion and expertise to change this
equation. With the help of StandWithUs,
my lawyer successfully pushed back against
my employer's rejection of my claims,
forcing them to concede that wrongs

had been committed by their employees.
Without StandWithUs's help, we would
not have succeeded in an equitable
resolution of the matter. Thank you,
StandWithUs, for standing by me!

When | was abruptly terminated from my
university position after raising concerns
about antisemitism, | reached out to
StandWithUs in a moment of genuine crisis.
Their legal team responded immediately-
within hours-with a level of care and
professionalism | had never experienced

in academia. They were not only brilliant
strategists who helped me understand
my rights and options; they were
profoundly kind, warm, and empathetic
people who guided me through every
step of an overwhelming process. Their
support allowed me to regain stability,
protect my future, and pursue justice | could
never have secured alone. | truly don't know
where | would be today without them.”



LITIGATION & AMICUS BRIEFS

AMICUS BRIEF

University of Pennsylvania, U.S. Court
of Appeals for the Third Circuit
October 2025

StandWithUs, along with the National Jewish

Advocacy Center (NJAC) and with the support
of the Deborah Project, filed an amicus curiae

brief with the U.S. Court of Appeals for the Third
Circuit in a lawsuit seeking to hold the University

of Pennsylvania accountable for failing to

appropriately respond to a campus climate
rife with anti-Jewish and anti-Israeli animus
as required by federal law. The amicus brief

provides the court with a proper understanding

of Jewish ancestral identity, which the district
court apparently lacked, as well as a discussion
of the proper application of Title VI legal
standards in this context.

Read the brief HERE.

DECISION
Supreme Court Upholds Ability of
American Victims of Terrorism to Sue

June 2025, Amicus Brief filed February 2025

StandWithUs Saidoff Law applauds the
unanimous decision of the U.S. Supreme Court
in Fuld v. PLO and U.S. v. PLO, upholding the
ability of American victims of foreign terrorism
to sue the Palestine Liberation Organization
and Palestinian Authority in U.S. federal
courts. The amicus brief filed by StandWithUs
along with 16 other civil rights organizations
jointly represented by Holtzman Vogel Baran
Torchinsky & Josefiak PLLC and Haynes

and Boone, LLP, tracked the long history of
the PLO and PA's system for rewarding and
encouraging terrorism through compensation.

The brief detailed how multiple Americans were

murdered by the PLO and PA, both Jewish and
non-Jewish, arguing that when organizations
participate in the "pay-for-slay" program by
rewarding terrorists’ families financially, they
should be held accountable in U.S. courts for
supporting terrorism.

Read the amicus brief HERE .

LAWSUIT

StandWithUs Center for Legal Justice
Announces Settlement with Barnard
July 2025

Kasowitz, Barnard College, StandWithUs
Center for Legal Justice (SCLJ), Students
Against Antisemitism, Inc., and the Barnard
student plaintiffs announced an agreement to
resolve claims against Barnard. As part of the
settlement, Barnard committed to implement
important measures to address antisemitism
and to ensure access and inclusion of all
students to the College’s educational mission
and environment. Carly Gammill, Executive
Director, SCLJ, stated: “Antisemitism should
never be normalized or accepted. Jewish
students have every right to expect—and
demand—that their campus environments
are free from hostility toward their protected
identities, and we understand this settlement
as a demonstration of Barnard’s commitment
to ensuring equal treatment for its Jewish
students.”

Read the press release HERE and coverage
in Algemeiner HERE, JNS HERE, and
the New York Times HERE.

AMICUS BRIEF

DAWN, U.S. District Court—Eastern
District of New York

May 2025

StandWithUs Saidoff Law jointly filed a motion
for leave to file an amicus brief in the Eastern
District of New York. The motion requests
discovery fromm Democracy for the Arab World
Now (“DAWN") as a part of a larger effort to

hold Yesh Din accountable for their unlawful
sanctioning of a United States citizen. The
amicus brief argues that the discovery sought

is highly relevant to determining the degree to
which Yesh Din played a role in the unlawful
sanctioning and that DAWN failed to adequately
demonstrate that the information is protected
by the First Amendment'’s associational privilege
or the reporter’s privilege.

Read the brief HERE. 6


https://standwithus.com/news/legal/kasowitz-and-barnard-announce-settlement-of-lawsuit-1/
https://www.algemeiner.com/2025/07/07/barnard-college-settles-antisemitism-lawsuit/
https://www.jns.org/barnard-college-settles-lawsuit-filed-by-jewish-groups-individuals/
https://www.nytimes.com/2025/07/07/nyregion/barnard-college-antisemitism-lawsuit.html
https://standwithus.com/news/legal/standwithus-files-amicus-brief-in-title-vi-lawsuit-against-the-university-of-pennsylvania/
https://standwithus.com/post/standwithus-files-amicus-brief-seeking-to-hold-the-plo-accountable-for-supporting-terrorism
https://standwithus.com/news/legal/standwithus-joins-in-filing-of-amicus-brief/

UPDATES ON TITLE VI CIVIL RIGHTS COMPLAINTS FILED

WITH THE DEPARTMENT OF EDUCATION'S OFFICE FOR
CIVIL RIGHTS (OCR)

Stanford University
SUPPLEMENTAL FILING SUBMITTED JULY 2025

StandWithUs and a Jewish graduate of Stanford University Graduate School of Education,
submitted to the Department of Education’s Office for Civil Rights a supplement to co-
complainant’s federal Title VI civil rights complaint alleging a hostile environment for Jews,
including intimidation, marginalization, and discrimination. In the face of Stanford’s apathy, the
co-complainant was forced to withdraw from the prestigious doctoral program entirely and
obtain a master’'s degree instead.

The supplemental filing requests that OCR open an investigation into co-complainant’s
allegations, and take the necessary steps to ensure that Stanford finally meets its federal
obligations under Title VI of the Civil Rights Act. This includes making an official statement
that recognizes Zionism as an integral component of Jewish identity for most Jewish people,
that affirms Stanford’'s commmitment to protecting the rights of Jewish students on campus,
and that unequivocally condemns antisemitism in all its forms. The filing also requests, among
other remedies, that OCR require Stanford’s Title VI Office to provide information on its website
and in mandatory staff trainings about mainstream Jewish identity, including the IHRA
Working Definition of Antisemitism. The filing further requests that Stanford's Title VI office
create and abide by policies and procedures to ensure that Title VI investigations are conducted
in a timely fashion.

Read the press release HERE and coverage in JNS HERE.
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https://standwithus.com/news/legal/standwithus-saidoff-files-supplement-to-title-vi-complaint-at-stanford-university-jewish-doctoral-student-withdrew-from-the-program-due-to-rampant-antisemitism/
https://www.jns.org/stanford-leaders-show-apathy-after-identity-based-harassment-of-student-per-complaint/

HIGHLIGHT SUCCESSES

NJAC and StandWithUs Announce Amicable Resolution in Antisemitism
Case Involving NAU Professor

The National Jewish Advocacy Center (NJAC) and StandWithUs announced that the parties
have reached an amicable resolution in the matter involving former Northern Arizona
University professor Molly Dunn. As part of the resolution, NAU has agreed to implement

a series of proactive measures aimed at fostering a more inclusive environment for Jewish
students and faculty. These commitments include antisemitism awareness training, the
creation of a detailed FAQ section addressing the many ways antisemitism can manifest—
including antisemitism based on race, religion, ethnicity, and/or national origin—and other
related steps designed to help prevent antisemitism on campus.

Read the press release HERE.

Santa Clara Board of Ed Unanimously Upholds Decision That Use of
Inflammatory Anti-Zionist Video in the Classroom Was Discriminatory

The Santa Clara (CA) Unified School District Board of Trustees upheld its determination
that a high school teacher violated Board policies by showing students a one-sided and
inflammmatory antizionist video during a classroom lesson allegedly about the Holocaust.
CAIR, Jewish Voice for Peace, and the NAACP exerted intense pressure on the District to
reverse its original decision, repeatedly misrepresenting the actual content and scope of
the decision and tried to use legal arguments to eliminate the use of the IHRA Working
Definition of Antisemitism. The Board appropriately determined that the issue was not the
teacher’s credentials or abilities, nor about her own identity or political views, and rejected
the argument to eliminate IHRA. Rather, the Board upheld the finding that the video itself
was discriminatory and was taught in a way that violated District policies. StandWithUs
thanks the Bay Area Jewish Coalition community activists who persevered and worked with
StandWithUs Saidoff Law to achieve this result.

Read coverage in J. Weekly HERE.



https://standwithus.acemlnb.com/lt.php?x=4lZy~GE3JaWdEHV--g1LghGe2K6liNP2vu00X8PHUIbMEHN._Ey7welxPbKRikAnA-c0YoHFI3Hs56370_HJ
https://standwithus.com/news/legal/njac-and-standwithus-announce-amicable-resolution-in-antisemitism-case-involving-nau-professor/

HIGHLIGHT SUCCESSES

StandWithUs Law Warns HOA Not to Enforce Policies Selectively

A Florida resident and descendant of Holocaust survivors displayed an Israeli flag on her property
for less than 24 hours on Holocaust Remembrance Day. She voluntarily removed the flag

that same day yet received numerous threatening emails and letters from her homeowner's
association (HOA) for weeks afterward, even as other residents openly displayed signs and flags
without consequence. StandWithUs Law intervened with a letter warning the HOA not to enforce
its rules in a discriminatory manner, after which she reported no further issues. Residents who
believe they are being targeted by their HOAs because of their Jewish identity or support for Israel
should document everything, review their HOA's rules, speak with neighbors about consistent
enforcement, and, if the matter cannot be resolved amicably, consider filing a complaint with their
state’s agency or HUD's Office of Fair Housing and Equal Opportunity within the applicable time
limits; they can also reach out to StandWithUs for resources and support. For more on this topic,
find our corresponding fact sheet on the last page and HERE.

StandWithUs Saidoff Law Calls on Video Game Platform to Investigate
Violent Game

A video game currently streaming in the US allows gamers to reenact October 7, keep score

of how many Zionists are killed, and normalizes Hamas' murderous tactics. StandWithUs

Saidoff Law sent a letter to the steaming video game platform raising these concerns, urging
the platform to investigate if the game violates the platform’s rules, and if so, to take prompt
action. StandWithUs thanks the community members who brought this concerning issue to our
attention. Read the letter HERE.

Instigator of Violent Attack at NC Library Identified

With support from StandWithUs Saidoff Law, victims of an attack against Jews at a North
Carolina library identified the event's presenter as Dr. Idris Atsu Robinson, Assistant Professor
of Philosophy at Texas State University, who also instigated the violence. University sources
confirmed that Robinson will not be teaching this semester. Michael Scheinman, Assistant
Director of Campus and Community Affairs, told the Algemeiner, which has the exclusive, "It is
critical that universities protect Jewish and Zionist students by refusing to provide a classroom
platform to faculty members unlawfully promoting antisemitic hate and violence. Schools that
do not act and fail to implement strong safeguards risk exposing their students to the same
hatred and violence suffered by the victims of this attack. StandWithUs Saidoff Law continues
to support the victims of this horrendous hate incident by coordinating with law enforcement,
helping to identify masked perpetrators, and urging the university to condemn the antisemitic
conduct that contributed to this violence.” Read coverage in Algemeiner HERE.

EEOC Subpoenas University Employer

Four Jewish professors from different departments at the same state university felt
marginalized, harassed, and ostracized on campus because of their Jewish/Zionist identity.
StandWithUs connected the professors with a law firm and partnered to file detailed EEOC
charges. StandWithUs and the law firm have zealously advocated for the professors and
attended multiple meetings to try to get this case front and center on the EEOC and DOJ'’s
radars. We are encouraged that the EEOC is pushing for the university to provide information
pursuant to a subpoena to assist the EEOC in its investigation of the EEOC charges’ allegations.


https://standwithus.com/library/factsheets/homeowners-associations-and-community-rules/
https://standwithus.com/news/legal/standwithus-saidoff-law-calls-on-video-game-platform-to-investigate-if-october-7-reenactment-violates-the-platforms-policies/
https://www.algemeiner.com/2025/08/28/texas-state-university-silent-status-professor-who-incited-violent-attack-jews-public-library/

STANDWITHUS PRO BONO NETWORK

In this reporting period, our pro bono network completed over 190 legal assignments
ranging from legal research and demand letters to direct representation and case
consultation. StandWithUs mobilized over 300 attorneys in top law firms, in-house counsel,
solo practitioners, law professors, and law students nationwide to address harassment,
discrimination, retaliation, and civil rights violations.

- Legal work spanning 30+ states, including CA, NY, IL, FL, GA, WA, PA, CT, MD, VA, TN, NC,
and more

- Federal, state, and local law coverage

Subject-Matter Concentration Approximate distribution:
- Employment & workplace discrimination: ~40%

- Free speech / First Amendment: ~25%

- Defamation & reputational harm: ~20%

- Privacy, recording, and doxxing: ~15%

Assignment breakdown:

- Legal research and memoranda: ~200 assignments (*63%)

- Demand letters and advocacy drafting: ~50 assignments (*16%)

- Litigation support and case assistance: ~35 assignments (*11%)

- Policy, compliance, and institutional guidance: ~20 assignments (~*6%)

- Government, congressional, and public accountability work: ~10 assignments (*4%)

200

2025 Pro Bono
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150

100
50
o
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AND MEMOS LETTERS SUPPORT GUIDANCE PUBLIC

In 2025, our pro bono program delivered donated legal services estimated to be
over $4 million, mobilizing leading law firms, in-house counsel, solo-practitioners,
law professors, and law students to confront discrimination and civil rights
violations nationwide.



ANALYSIS BY STANDWITHUS STAFF ATTORNEYS

OP-EDS, NEWS COVERAGE, AND SELECT TALKS

TALK

Evolving Best Practices to Protect Jewish Students: Focusing on the Role and
Weaponization of Due Process

November 19, 2025

Israel Bonds hosted a legal professionals CLE seminar featuring StandWithUs Saidoff Law's John
Vaughan speaking about the post-October 7 rise in campus antisemitism and the misuse of
disciplinary processes against Jewish and pro-Israel students. His talk offered legal insights on
due process, practical strategies for supporting affected students, and ways to hold institutions
accountable. Watch the talk HERE.

TALK
Is Anti-Zionism Racism? At UCLA Law School
November 13, 2025 | Yael Lerman, Director at StandWithUs Saidoff Law

UCLA Law School and the Jewish Faculty Resilience Group hosted a panel discussion featuring
Yael Lerman, Director at StandWithUs Saidoff Law. This interdisciplinary symposium
explores Zionism through the history of the Jewish people and their connection to an
ancestral homeland, and examines whether antizionism constitutes a hate movement against
the Jewish people from historical legal spiritual, and ethical perspectives.

“It's a whole new game that we now have to address and fight against in explaining why
expressing your Zionist identity, expressing what it means to be Jewish, expressing how
Zionism is a core aspect of Jewish identity, is not anti-Palestinian racism but it's a protected
form of Jewish identity.” Watch an excerpt HERE.

TALK
Fighting Antisemitism Through Law Panel at USC Law School

November 4, 2025

StandWithUs Saidoff Law Director Yael Lerman spoke on a panel at University of Southern
California (USC) Gould School of Law with Marc Kasowitz, founding and managing partner at
Kasowitz LLP, Noah Pollak, Senior Advisor to the US Secretary of Education, and USC student
leader and former StandWithUs Emerson Fellow and Kenneth Leventhal High School Intern,
Ariela Moel. Attendees learned about the impact of legal action such as lawsuits, Department
of Education resolutions, settlements, and other steps taken by law firms and organizations to
address antisemitism on campuses after October 7, 2023.

TALK

Fighting Antisemitism in the Post 10-7 Era at Florida State University
October 13, 2025

The FSU Jewish Law Student Association hosted StandWithUs Saidoff Law Assistant Director
of Campus, Community Affairs, and Pro Bono, Michael Scheinman, for an empowering
conversation about confronting antisemitism in the wake of October 7. The program
encouraged future legal professionals to stand united, knowing they are not alone in this
fight, and showcased the impactful work StandWithUs is leading across campuses and
communities to protect Jews and ensure a strong legal response to antisemitism.


https://youtu.be/kuGQbHRRMvs?si=RIARz-XCrmGbvwoL
https://x.com/JFrgatUCLA/status/1991720902606930400

ANALYSIS BY STANDWITHUS STAFF ATTORNEYS

OP-EDS, NEWS COVERAGE, AND SELECT TALKS

OP-ED IN THE DETROIT JEWISH NEWS

Don't Cancel the Party; Expand the Guest List
July 4, 2025

Jenna Statfeld Harris, Senior Counsel at StandWithUs, and Lori Lowenthal Marcus, Legal Director of
The Deborah Project

“The best way to strengthen a school, a classroom, a library — an entire community — is to
ensure that every voice is heard, respected, and invited to join the party.

As attorneys who fight antisemitism in K-12 schools, we have a front row seat to the rapid
growth and spread of bigotry in our nation’s primary educational institutions. Recently, we
supported Jewish families in Ann Arbor, Michigan, who faced a unique version of hate. Their
story has a strong lesson for us all.”

Read the article HERE.

OP-ED IN THE NEW YORK POST
How the law — and goodwill — are helping to end antisemitism
June 23, 2025

Deedee Bitran, Senior Counsel and Director of Pro Bono at StandWithUs Saidoff Law

“It was so empowering to help someone who was being unlawfully harassed in the
workplace because of her religion. After helping her, | realized that | needed to make this
type of legal work—fighting antisemitism as a lawyer—my new career. If there ever was a
time to take a stand, it was now.”

Read the article HERE.

QUOTED IN JNS

Going to work has become ‘miserable’ for many Jews since Oct. 7,
employment lawyer says
June 6, 2025

JINS covered the work of StandWithUs Saidoff Law and Deedee Bitran, its Senior Counsel
and Director of Pro Bono, regarding employment discrimination:

e

Jews are being held accountable for Israel’s actions in the workplace... A lot of employers
have seemed to bury their heads in the sand and refuse to recognize when there's a big
problem with antisemitism in the workplace,’ she told IJNS. ‘I think employers need to invest
in education training, whether that's with StandWithUs or any other organization, so they
can learn the difference between what is criticism of Israel’s policies and what crosses the
line to plain antisemitism.” " Read the article HERE.
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https://nypost.com/2025/06/23/opinion/how-the-law-and-goodwill-are-helping-to-end-antisemitism/
https://www.jns.org/going-to-work-miserable-for-many-jews-since-oct-7-employment-lawyer-says/
https://www.thejewishnews.com/opinion/don-t-cancel-the-party-expand-the-guest-list/article_c5ef7417-ac6c-42d7-aede-bf646a8ee649.html

LEGAL EDUCATIONAL INITIATIVES

New “Know Your Rights” Booklet Published StandWwithUs Saidoff Law is proud to offer
the next edition of our signature booklet, “Know Your Rights.” Over the years, this resource has
empowered students across the country to identify and enforce their rights as Jews and Zionists.
Understanding the differences between hate speech and hate crimes, the limitations on free
speech, and how to document and report incidents are crucial in today’s era of rising antisemitic
harassment and discrimination. In distilling complex legal topics into digestible, actionable
information, we hope this resource gives students the tools and confidence to never be afraid on
campus and to always be proud of their identity. View the booklet HERE.

Legal Fact Sheets

StandWithUs Saidoff Law’s fact sheet series empowers students and parents to stand up
against antisemitism and better understand how to utilize laws and policies to do so. Those in
bold below are our latest resources to be released.

- Back to School Guide for Teachers
StandWithUs Saidoff Law developed a quick-
reference legal guide which empowers K-12
educators with essential knowledge about
their rights in public schools, including
freedom of speech, expression, and dealing
with antisemitic or offensive content in the
classroom. Covering Title VIl protections, free
speech boundaries, and practical steps for
reporting issues, this must-have “Know Your
Rights” resource equips teachers to navigate
sensitive situations with professionalism
and confidence.

- Homeowners Associations and
Community Rules

Responding to Double Standards Involving
Jewish Identity: Jews may experience double
standards when homeowners associations,
condo boards, and similar groups establish
or enforce rules for housing and shared
spaces. These double standards may include
inconsistent restrictions only on displaying
the Israeli flag, tolerance of hostile signage,
prohibitions on Jewish religious symbols and
practices, and even the silencing of Jewish
voices at community meetings. Viewable HERE.

- What Does the Keffiyeh Represent?
StandWithUs Saidoff Law is often contacted
by school districts nationwide asking for
support and guidance on keffiyehs worn by
students and staff. We are happy to share
a new fact sheet that provides a nuanced
analysis of the keffiyeh'’s historical origins,
evolving uses, and critical recommendations
to school leaders.

- Anti-Israel Assignments from Professors
- Disciplinary Meetings and

Bias Complaint Investigations

- Employment Law: Title VII of the Civil Rights Act

of 1964

- Encampments and Protests in Violation

of University Policy

- Hate Crimes: How to File a Police Report and

Work with Law Enforcement

- Hate in High School: How to Report Antisemitic

Bias and Harassment to School Districts

- Hate on Campus: How to Report Antisemitic Bias

and Harassment to University Administrations

- Hosting Pro-Israel Speakers and Events

on Campus

- International Law of Armed Conflict and Gaza
- K-12 Sports: Dealing with Antisemitic Incidents
- Manifestations of Zionism in Jewish Identity

- Speak Up Safely: Legal Tips for Responding to

Antisemitism Online

- Planned Walkouts or Disruptions in High Schools
- Post-October 7 Antisemitism on Campus:

Frequently Asked Questions

- Preparing for Anti-Israel/Antisemitic Speakers

Coming to Campus

- Recording and Photography Permissions

on Campus

- The IHRA Working Definition of Antisemitism:

Frequently Asked Questions

- Title VI of the Civil Rights Act of 1964

A Series of Fact Sheets

- Unlawful Disruptions of Pro-Israel and Jewish

Events on Campus

This final report of the year highlights our latest legal efforts

for the six-month period from July to December 2025.



https://standwithus.com/library/booklets/know-your-rights/
https://standwithus.com/library/factsheets/homeowners-associations-and-community-rules/

